JAPANESE LANGUAGE TUTOR

We are looking for an enthusiastic and experienced self-employed Japanese
Language Tutor to run one lesson per week, ideally during school lunchtime (1.40pm -
2.30pm) or as an after school club (3.40pm - 4.40pm). To start as soon as possible.

Invoices payable at £70 per session to include one hour lesson and associated
preparation. Lessons run from October to July (36 sessions per academic year) and
an additional two lessons during Languages Day (dates and times TBC).

The ideal candidate will provide a meaningful opportunity to develop an
understanding and interest in Japanese culture and language from an early stage.

The role will involve preparing lessons and materials for KS3 students and reviewing

student progress.

To register your interest and for
further information, please email
Donna Miles: dmiles@ags.bucks.sch.uk

The School reserves the right to appoint a candidate

to this post at any stage in the selection process.

AGS is committed to safeguarding and promoting the
welfare of children and young people and expects all

staff and volunteers to share this commitment.

Successful candidates will be required to apply for an
Enhanced Disclosure check by the Disclosure and Barring
Service. Aylesbury Grammar School is an equal opportunities
employer.
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12pm on Friday 2 October 2026.
Interviews to be held shortly after.

The safeguarding responsibilities of the post include:-

Promoting and safeguarding the welfare of children and young persons for
whom you are responsible and with whom you come into contact. This post is
exempt from the Rehabilitation of Offenders Act 1974.

AGS is therefore permitted to ask job applicants to declare all convictions and
cautions on a self-declaration form in advance of attending an interview
(including those which are ‘spent’ unless they are ‘protected’ under the DBS fil-
tering rules) in order to assess their suitability to work with children.

All appointments will be made on merit in a fair and transparent process. As
an equal opportunities employer, we encourage applications from all suitably
qualified people. However, as Black, Asian and Minority Ethnic individuals are
currently under-represented within the School, which does not reflect our
diverse student body, we welcome all applications.
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