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Introduction 

 
1.1 Careers Education, Information, Advice and Guidance (CEIAG) at Aylesbury Grammar is delivered 

through curriculum learning, dedicated talks, workshops and events, as well as one-to-one or 
group meetings with staff and our independent careers adviser. 
 

1.2 Aylesbury Grammar School is committed to providing all students in Years 7-13 with a programme 
of careers activities and supporting activity in line with the eight Gatsby benchmarks. These 
benchmarks are intended to ensure best practice and to meet the requirements of the Department 
for Education’s statutory guidance 2023. 

 
2. Summary of the Gatsby Benchmarks 

 
2.1 A Stable Careers Programme: The school should have an embedded programme of careers 

education and guidance that is known and understood by students, teachers, parents and 
employers.  
 

2.2 Learning from Career and Labour Market Information: Every student, and their parents, should have 
access to good quality information about future study options and labour market opportunities. 
They will need the support of an informed adviser to make best use of available information. 
 

2.3 Addressing the Needs of Each Student: Students have different career guidance needs at different 
stages. Opportunities for advice and support need to be tailored to the needs of each student. The 
school’s careers programme should embed equality and diversity considerations throughout. 
 

2.4 Linking Curriculum Learning to Careers: All teachers should link curriculum learning with careers. 
For example, STEM subject teachers should highlight the relevance of STEM subjects for a wide 
range of career pathways. 
  

2.5 Encounters with Employers and Employees: Every student should have multiple opportunities to 
learn from employers about work, employment and the skills that are valued in the workplace. This 
can be through a range of enrichment opportunities including visiting speakers, mentoring and 
enterprise schemes. 
 

2.6 Experiences of Workplaces: Every student should have first-hand experience of the workplace 
through work visits, work shadowing and/or work experience to help their exploration of career 
opportunities and expand their networks. 
 

2.7 Encounters with Further and Higher Education: All students should understand the full range of 
learning opportunities that are available to them. This includes both academic and vocational 
routes and learning in schools, colleges, universities and in the workplace. 
 

2.8 Personal Guidance: Every student should have opportunities for guidance interviews with a career 
adviser, who could be internal (a member of school staff) or external, provided that they are 
trained to an appropriate level. These should be available whenever significant study or career 
choices are being made. They should be expected for all students but should be timed to meet 
their individual needs. 
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3. Provider Access 

3.1 This section sets out the school’s arrangements for managing the access of providers to 
students at the school for the purpose of giving them information about the provider’s 
education or training offer. This complies with the school’s legal obligations under Section 42B 
of the Education Act 1997. 

3.2 Students in Years 8-13 are entitled: 

• To find out about technical education qualifications and apprenticeships opportunities, 
as part of a careers programme which provides information on the full range of 
education and training options available at each transition point. 

• To hear from a range of local providers about the opportunities they offer, including 
technical education and apprenticeship, through options events, assemblies and group 
discussions and taster events. 

• To understand how to make applications for the full range of academic and technical 
courses. 

3.3 For students of compulsory school age these encounters are mandatory and there will be a 
minimum of two encounters for students during the ‘first key phase’ (year 8 to 9) and two 
encounters for students during the ‘second key phase’ (year 10 to 11). For students in the ‘third 
key phase’ (year 12 to 13), particularly those that have not yet decided on their next steps, there 
are two more provider encounters available during this period, which are optional for students 
to attend. 

3.4 These provider encounters will be scheduled during the main school hours and the provider 
will be given a reasonable amount of time to, as a minimum: 

• share information about both the provider and the approved technical education 
qualification and apprenticeships that the provider offers 

• explain what career routes those options could lead to 
• provide insights into what it might be like to learn or train with that provider 

(including the opportunity to meet staff and students from the provider) 
• answer questions from students. 

4.  Meaningful provider encounters 

4.1       One encounter is defined as one meeting/session between students and one provider. We are 
committed to providing meaningful encounters to all students using the Making it meaningful 
checklist. 

4.2       Meaningful online engagement is also an option, and we are open to providers that are able to 
provide live online engagement with our students. 

 

5.      Previous providers 

5.1        In previous terms/years we have invited the following providers from the local area to speak to 
our students: 
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• Bucks College Group - FE college 
• Barratt Homes - apprenticeship provider 
• Next Phase Academy - FE College 
• EY - apprentices 
• BAM - apprentice 
• Simpson TWS - apprentice 
• Bentley Motors – apprentice 

6.      Destinations of our students 

6.1       Last year our year 11 students moved to range of providers in the local area after school - see 
destinations document 

6.2       Last year our year 13 students moved to range of providers across the country after school - see 
destinations document 

7.       Management of provider access requests 

7.1       A provider wishing to request access should contact the school’s Careers Leader as identified on 
the School website 

8.       Opportunities for access 

8.1   The school offers the six provider encounters required by law (marked in bold text) and a 
number of additional events, integrated into the school careers programme. We will offer 
providers an opportunity to come into school to speak to students or their parents and carers. 

8.2   Students are encouraged to speak to our Careers Leader to identify the most suitable 
opportunities.  

8.3  All visitors to school will be provided with the Safeguarding Advice for Visitors document. 

 

 
Autumn Term Spring Term Summer Term 

Year 
8 

Assembly opportunities 
Personal development sessions 

Assembly opportunities 
Personal development sessions 

Assembly for Studio School 
Year 8 enterprise day 

Year 
9 

Assembly opportunities 
Personal development sessions 

Assembly for University Technical 
College 

Year 9 parents information evening 
Careers adviser appointments 

available at parents consultation 
evening 

Bucks Skills Show  

No encounters - legislation requires 
encounters to take place by 28 

February if in year 9  

Year 
10 

Assembly opportunities Assembly opportunities Year 10 Careers Day 
Year 10 enterprise days 

Meetings with careers adviser  

Year 
11 

Post-16 Apprenticeship 
assembly 

Meetings with careers adviser 
Careers adviser appointments 

available at parents’ consultation 
evening  

Post-16 interviews 
Assembly opportunities 

Personal development sessions 

No encounters - legislation requires 
encounters to take place by 28 

February if in year 11 
Bucks county 16 plus survey 

Careers adviser support on results 
day 
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Year 
12 

Assembly opportunities 
Personal development sessions 
Careers adviser appointments 

available at parents consultation 
evening 

Post-18 Apprenticeship talk in the 
speakers programme 

Post-18 options evening 
National Apprenticeships Show visit  

FE college talk 
Alumni sharing of expertise afternoon 

Head of House meetings 
Post-18 options day 

Year 
13 

Assembly opportunities 
Personal development sessions 

Head of House meetings 

Assembly opportunities 
Personal development sessions 

National Apprenticeships Show visit 

No encounters - legislation requires 
encounters to take place by 28 

February if in year 13 
Careers adviser support on results 

day 

 

9.       Premises and facilities 

9.1  The school will make the main hall, lecture theatre, classrooms or private meeting rooms 
available for discussions between the provider and students, as appropriate to the activity. The 
school will also make available AV and other specialist equipment to support provider 
presentations. This will all be discussed and agreed in advance of the visit with the Careers 
Leader or appropriate member of school staff. 

9.2  Meaningful online engagement is also an option and we are open to providers that are able to 
provide live online engagement with our students. 

9.3 Providers are welcome to leave a copy of their prospectus or other relevant course literature at 
the School Library, which is managed by the School Librarian. This resource centre is available to 
all students at lunch and break times or during study periods. 

 

10.      Complaints 

10.1    Any complaints with regards to provider access can be raised following the school complaints 
procedure or directly with The Careers & Enterprise Company via: 
provideraccess@careersandenterprise.co.uk  

 

11.       Policy monitoring and review 

11.1  This policy will be reviewed and updated by the SLT and Governing Body every three years 

mailto:provideraccess@careersandenterprise.co.uk

